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DIOCESE 
OF 

BRIDGEPORT 
 
 
 
To:   All Employees (excluding Priests) 
 
From:   Mac Bryant, Chief Financial Officer 

Deacon Ernie Hart, General Counsel & Episcopal Delegate for Human Resources 
 

Subject:  Medicare Informational Sessions 
 
As part of our commitment to enhancing employee benefits, the Diocese has collaborated 
with SGIA, an organization specializing in Medicare assistance programs, to provide 
guidance for employees regarding their available choices. 
 
Employees who are Medicare-eligible or currently enrolled are strongly encouraged to 
participate in these informational webinars. SGIA will guide attendees through the 
evaluation process, assist in determining whether Medicare should serve as primary 
coverage, and clarify how supplemental plans can be coordinated with Medicare to achieve 
comprehensive and cost-effective coverage. Additionally, SGIA will outline how such options 
may help you retain access to provider networks similar to those currently utilized. For many 
individuals, Medicare may present a more affordable and practical solution. These sessions 
aim to facilitate informed decision-making based on individual healthcare and financial 
circumstances. 
 
Brochures have been attached for your review and preparation prior to the session. 
 
SGIA and the Diocese will host two virtual educational seminars focused on Medicare. All 
employees approaching Medicare eligibility (age 65), those past Medicare age, or anyone 
interested in this subject are encouraged to attend these important sessions. 
 
An SGIA Medicare Consulting representative, serving as program administrator, will explain 
the Medicare system and discuss considerations for employees and dependents when 
becoming Medicare eligible. 
 
Even for those currently enrolled in our group health plan, critical decisions arise when you 
or an insured family member becomes eligible for Medicare. SGIA’s experts are available to 
provide support and guidance for navigating these choices confidently. 
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Additionally, we wish to inform employees and covered spouses that individuals age 65 or 
older may already qualify for Medicare, or may be enrolled but not using Medicare as their 
primary coverage. This could be due to previous cost concerns or a lack of opportunity to 
thoroughly review available options. 

If interested, please attend one of the following two virtual meetings: 

I. Wednesday, May 6, at 10:00 AM Microsoft Teams meeting 
Join: https://teams.microsoft.com/meet/27451004410718?p=laxaTv98hif3lqbwRA 
Meeting ID: 274 510 044 107 18 
Passcode: 3qx6to77 

II. Tuesday, May 12, at 2:00 PM Microsoft Teams meeting 
Join:https://teams.microsoft.com/meet/255183045605838?p=eKlfeb4nSWbaffksHH 
Meeting ID: 255 183 045 605 838 
Passcode: Uu3jF3kr 

Thank you! 

https://nam11.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fmeet%2F27451004410718%3Fp%3DlaxaTv98hif3lqbwRA&data=05%7C02%7CEllie.Dulguerova%40diobpt.org%7Cdd423f1442b842b3575b08de971b0718%7Ce7a05e97b561488ea0de70b80d9a69ac%7C0%7C0%7C639114339503860769%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=k2iXzH590kbeWflTwWMZtUk61V43XZrjl5I%2FDcdz360%3D&reserved=0
https://teams.microsoft.com/meet/255183045605838?p=eKlfeb4nSWbaffksHH


 

 

 
 
 
 
 

 

 
 
 
 

 
We Make Medicare Simple 

Reta Members, do you have questions about Medicare? SGIA Medicare Consulting has answers. as part 
of your employee benefits, our goal is to provide you with the knowledge and support 

you need to make informed decisions about your healthcare and Medicare, at no cost to you. 

Even if you are currently enrolled in health coverage from your employer, some decisions need to be 
made. Oftentimes, enrolling in Medicare can be a less expensive way of covering your healthcare costs. 

We Provide: 
 

Clear Guidance 
Medicare can be confusing, but you don’t 
have to navigate it alone. Our certified Benefit 
Consultants are here to explain how Medicare 
works, providing the best coverage options 
tailored specifically to you. 

Personalized Support 
Every individual's situation is unique. We take 
the time to understand your specific healthcare 
needs and help you choose the best Medicare 
plans to fit your lifestyle. 

Cost Savings 
Medicare can often reduce your overall 
healthcare costs. We help you identify 
opportunities to save money while 
maintaining high-quality coverage. 

Ongoing Assistance 
Our support doesn’t end once you’ve 
enrolled. We are here to answer your 
questions and provide assistance 
whenever you need it, ensuring you 
always have the coverage you need. 

 

Get Started Today! 
Take the first step towards understanding Medicare. 
Contact SGIA Medicare Consulting for expert advice 
and personalized support—all at no cost to you. 

Phone: (888) 845-0449 
Email: reta@sgiamedicare.com 
Website: sgiamedicare.com/ 
reta-trust-employee-benefits/ 

mailto:reta@sgiamedicare.com


 

Should I still sign up for Medicare Part A? 

Will I get the same health benefits at work as I get now? 

What if my employer offers me COBRA or retiree health benefits? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Probably not. In most cases, for as long as you have group health insurance provided by an employer for whom you are 
still actively working for, you can delay enrolling in Part B. Part B covers doctors visits and other outpatient services and 
requires a monthly premium. When you eventually retire, or leave work, you'll be entitled to a special enrollment period 
of eight months to sign up for Part B without incurring a late penalty. This also applies to most people who are covered 
beyond age 65 by insurance from the employer of their actively working spouse. 

 

With one BIG exception (see next question), there's no reason not to enroll in Part A. Part A covers hospital stays, and 
there are no premiums for Part A. You can sign up for Part A during your initial Medicare enrollment period, which runs 
for seven months, starting three months before the month of your 65th birthday, the month of your 65th birthday and 
ending three months after your 65th birthday. You may contact Social Security, which handles Medicare enrollment, at 
1-800-772-1213 to schedule an appointment for an interview, which can be done on the phone or at your local Social 
Security office. Or you can apply online at www.ssa.gov. You may be required to provide documents showing you have 
an employer group health plan through either your active employment or your spouses active employment. 

 

By law, people who continue to work beyond age 65 still must be offered the same health insurance benefits (for 
themselves and their dependents) as younger people working for the same employer. So your employer cannot require 
you to take Medicare when you turn 65 or offer you a different kind of insurance. For example, by paying the premiums 
for Medicare supplemental insurance or a Medicare Advantage plan, as an inducement to enroll in Medicare and drop 
your employer plan. However, this law (known as ERISA) applies only to employers with 20 or more workers. So if you 
work for a smaller business or organization, you may be required to enroll in Part B at age 65. 

 

It can be confusing, but different rules apply to Part B and Part D in either of these situations: 
 Part B: You can delay Part B enrollment without penalty, only while you or your spouse is still actively working for 

the employer that provides your employer group health insurance. Neither COBRA nor Retiree Coverage is a reason, 
per the Social Security Administration, to delay enrollment in Part B. If you elect COBRA or Retiree Coverage, and 
are not actively employed, you may incur a late enrollment penalty, when you do enroll in Part B. You would not be 
eligible for a special enrollment period and would have to enroll during the general election period of January 1 
though March 31st of each year. Your Part B coverage would then be effective on the following July 1st. 

 Part D: As long as your COBRA or retiree drug coverage is creditable, you do not need to enroll in Part D until these 
benefits end, as explained above. 

Employment & Medicare 

I am 65 and plan to keep working for some time. I have health insurance from my employer. 
Do I have to sign up for Medicare Part B now? 

 

Frequently Asked 

  

http://www.ssa.gov/
mailto:info@sgiamedicare.com


 

 
Please contact SGIA Medicare Consulting 
for additional information. 

Phone: (888) 845-0449 
Email: reta@sgiamedicare.com 
Website: sgiamedicare.com 

 

 
 

Health Savings Account (HSA) is a type of health insurance, which combines a high-deductible health plan with a tax-free health savings 
account to which the employee and the employer can contribute. IRS rules say that you or your employer cannot continue to contribute to 
an HSA if you’re entitled to Medicare. You can draw on funds already in the account but you cannot add to them. But it’s important to 
know the difference in meaning between “eligible” and “entitled” as defined by the government: 

 
Eligible for Medicare means that you’ve met the requirements to qualify for Medicare Part A hospital insurance, in other words, you or your 
spouse has enough Social Security work credits, but haven’t yet applied. 

 
Entitled to Medicare means that you’re eligible, you’ve filed an application to receive Medicare Part A or have been approved 
automatically, and your name is already in the system, or that the application has been processed and you’ve been sent a Medicare card 
showing the date your coverage starts. 

Enrolled in Medicare means that you’ve chosen to sign up for Part B, coverage of doctors’ and outpatient services, or that you’re one of 
the relatively few people who pay premiums to purchase Part A. Most people do not need to actively enroll in Part A because if they have 
sufficient work credits, they’re automatically eligible and pay no premiums for it. 

 
These definitions really matter if you have an HSA from your employer and you want to continue to use and contribute to it, after age 65, 
while you’re still working. Here’s how they apply to different circumstances: 

 
 If you’re eligible for Medicare, but have not filed an application for either Social Security retirement benefits or Medicare, you need do 

nothing. You can continue to contribute to your HSA after age 65 and postpone applying for Social Security and Medicare until you 
stop working. There is no penalty for this delay. 

 If you’re entitled to Medicare because you signed up for Part A at age 65 or later but have not yet applied for Social Security retirement 
benefits, you can withdraw your application for Part A. There are no penalties or repercussions and you are free to reapply for Part A at 
a future date. 

 But, if you have applied for, or are receiving, Social Security benefits, which automatically entitles you to Part A , you cannot continue 
to contribute to your HSA. In these circumstances, the only way you could opt out of Part A is to pay back all the money you’ve 
received from Social Security, plus everything Medicare has spent on your medical claims. 

 
You must repay these amounts before your application to drop out of Part A can be processed. If you take this action, you are no longer 
entitled to Social Security or Medicare — but you can reapply for both at any time in the future. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

I have health insurance from my employer in the form of a Health Savings Account. But I’m 
told I can’t use it if I’m eligible for Medicare. Is this correct? If so, what can I do to keep this 
insurance if I continue working after age 65? 

mailto:info@sgiamedicare.com
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